
Encourages Learning Creates Opportunities Builds Connections
through our energetic staff, 

global perspectives
and innovative thinking

that develop the individual,
embed Christ-like action

and promote personal best

for respectful relationships, 
community engagement

and service to others

Our Value Statements
To build Personal Capacity, St Andrew’s....

Our Strategic Intent
Based on our Christian foundation in the Anglican tradition, we leverage the College’s positive energy, and supportive 

and engaged community to enable our students to move confidently into their futures.

We focus on  
KNOWLEDGE AND LEARNING 

to enable 

	 An ongoing commitment to 
the learning of foundational 
knowledge and skills.

	 A culture of curiosity, 
independence, and learner 
agency.

	 Critical and creative 
thinking to solve real-world 
challenges.

	 A balanced approached to 
leveraging technology.

	 A broadened global 
perspective and key 
competencies.

	 Unique learning pathways for 
each individual.

We focus on 
PERSONAL CAPACITY

to enable students and staff  
to build 

	 Strength of character and the 
courage and conviction to make 
wise and just choices.

	 Self-awareness and relationship 
skills.

	 Vision and the ability to set and 
achieve goals.

	 The ability to recognise and 
take up opportunities.

	 Inter-cultural and ethical 
understanding.

	 Understanding, reflection and 
articulation of personal skills, 
strengths and passions.

We encourage 
FAITH AND SERVICE 

to enable 

	 An understanding of the 
Christian faith and its 
historical and continued 
relevance.

	 Compassion, humility and 
a genuine desire to serve 
others.

	 An authentic picture of what 
Christianity in action looks 
like.

	 Opportunities for service and 
experiential learning.

	 Advocacy and global 
citizenship.

	 An active Church community 
that connects with the College 
and beyond.

We develop a strong sense  of 
COMMUNITY CONNECTEDNESS 

through 

	 Our inclusive, welcoming 
community. 

	 Shared vision and purpose 
between students, staff and 
parents.

	 The respect shown to each 
other and our surrounds.

	 Relationships and 
opportunities that foster a 
sense of belonging to the 
College.

	 Strategic partnerships with 
like-minded organisations.

	 Continued engagement of our 
alumni.

We commit to 
ENVISIONING AND RESOURCING 

OUR FUTURE 
through 

	 Ensuring the College is an 
employer of choice.

	 Actively engaged staff who 
embrace and embody our 
vision and values.

	 Leaders equipped to coach 
and inspire others.

	 Appropriate and effective 
Governance and 
Management.

	 Research and innovative 
thinking.

	 Resources and a built 
environment that are flexible 
and sustainable.


